
IMPERIAL IRRIGATION DISTRICT 
RESOLUTION NO. 31-2020 

WHEREAS, Imperial Irrigation District (hereinafter, the "Employer") hereby certifies that 
the following resolutions were duly adopted by the Employer on December l, 2020, and 
that such resolutions have not been modified or rescinded as of the date hereof: 

NOW, THEREFORE, BE IT RESOLVED, that the form of the amended 457 Plan and 
Trust effective January 1, 2020, presented at this meeting is hereby approved and 
adopted and that an authorized representative of the Employer is hereby authorized and 
directed to execute and deliver to the Administrator of the Plan one or more executed 
counterparts of the Plan. The undersigned further certifies that attached hereto as 
Exhibits A and B, respectively, are true and correct copies of Imperial Irrigation District 
457(b) Plan and Trust as amended and restated and the Summary of 457 Provisions, 
which are hereby approved and adopted. 

PASSED AND ADOPTED this 1st day of December, 2020. 

IMPERIAL IRRIGATION DISTRICT 

President 



ADOPTCON AGREEMENT FOR 
ELIGIBLE GOVERNMENTAL 457 PLAN 

Eligible 457 Plan 

The unc;lersigned Employer~. by e:icecuting this. Adoption Agreement. establishes.an Eligible 457 Plan ("Plan''). The Employer. subject 
to the Employer's Adoption AgreeJ11ent ele~ions. adopts fully the Plan provisions. This A~option Agreement th~basic pl!ll) document and 
any attached Appendices. amendments. or agreements permitted or referenced therein. constitute the Employer's entire plan document. All 
"Eiection" references within this Adoption Agreement or the basic plan-document are Adoption Agreement Elections. Ail "Article" or 
"Section" references are basic.plan document references. Numbers in parentheses which follow election numbers are .basic plan c/ocument 
refere1tces. Wh~ an A:doptionAgreement election calls for the Employer to supply1ext. the Employer may lengthen any space or line. or 
create additional tiers; When Employer"'supplied text uses renns substantially similar to existing printed options, air clarifications and 
caveats applicable to the·printed optiOns apply to the Employer-supplied te>..'i unless th,e context requires otherwise. The Employer makes 
the following elections gl'arited undert1te corresponding provision~ of the basic plan document 

1. EMPLOYER (1.11). 

Nam~: Imperial irrigation District 

Address: 333 EBarioni Blvd 
Street 

Iinperiaj California 92251-0937 
City State Zip 

Telephone: (760) 339-9772· 

Taxpayer Identification Numller ('JJN): _....,95,._=6=00""'"""'((=)6....,7 ______ _ 

2. PLANNAME. 

Name: Imperial Irrigation District 457<bl Pfan and. Trust 

J. PLAN YEAR (1.25). Plan Year me~s the Ii consecutive month period (except .for a short Plan Year) ending.every (Choose olie of 
a. orb. and choose ·c. if applicable): [Note: Complete any applicable hlankS under Election c. with a specific date, e.g., "June 30" OR ''the. 
last.day of February" OR· "the frrst Tuesdq.y in January. 11 In the case of a Shqrt:Plan. Year or aShorl_Lim1tatio11 Year, include the.yea,., e.g., 
t'May.J, 2013.''j 

a; CXl December 31. 

b. [ ] Plan Year: ending:. 

c. t ] Short Plan Year: commencing: and ending: 

4~ EFFECTIVE DATE (1.08). The Employer's. adoption of the Plan is a (Chodse one of a. 01· b. Complete c. if neii• plan·OR complete c. 
andd (fan amendment 011d restatement. Choose e .. if applicable)~ 

a. [ ] New Plan. 

b. [XJ ·Restated Plan. The Plan is· a substitution and amendmentof an existing 457 plan. 

Initial Effective Date of Plan 

c. [X] May 1 1990 (enter month diijJ, year; /1ereinaft?r called 1112 "Effective Date" unless 4d is entered be/owj 

.Restatement Effective.D11te (Jf this·is-an amendment and restatement; enter effective date ofthe-testatenient;) 

d. [X] January 1. 2020 (enter month day, year) 

Special Effective Dates: (optio11al) 
e; [ ] Describe: ______ ..._ _______________________________ . 

S. CONTRIBUTION TYPES. (/fthis"is a frozen Plan (i.e., all conlributionshave ceased), choose a. ()nfj): 

Frozen Plan 

a. [ ] C~ntributions cease. All Co~tributlo~s have f:;eased or w.iU ceas~ (Pliµi is frozen). 

1:. Effective date off~eezc:. _________ [Note:·Effective date;~ optional unless this is the·ainendment or 
resta.tement to freeze the.Plan.] 
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Eligible 457 Plan 

Contributic)ns •. ~ Employer and/or Participants, in a,ccoi:dancc with the Plan terms, :i:nake the following Contribution Types to the Pl.an 
(Choose one or more of b. · through.d. if applicable): 

b. [X] Pre;. Tax Elective Deferrals. The dollar or percentage.amount by which each Participant has elected to reduce his/her 
Comperuiation. as provided in the Participant's Salary Reduction Agreement (ChooS:e one or more as applicable.]: 

Ap.d will Matching· Contributions be made with-respect to Elective Deferrals? 

1. [ ] Yes. See Question 16. 

2. [X] No. 

And will Roth Elective Deferrals be made? 

3. ( l Yes. [Nole: The Employer may n()t limit Deferrals. to Roth Deferrals on()1,] 

4. [X] NQ.· 

c. [ ] NoneJecti".eContributions. See.Qu~stion 17. 

d. [X] Rollover Contributions. ~ee Quesiion30. 

6. EXCLUDED EMPLOYEES (1.-10). The folio Wing Employees are Excluded Employees and are not eligible to participate in the Plan 
(Choose Ofle of a. or b.): . 

a. [X] No.exclusions. AU E111ployecs are eligible_ to partidpate. 

b. [ I Exclusio~s. The following Empfoyees are Expluded Employees (Choose one or more of I. through 4.): 

1. f ) Part~time Employees. The Pian defines part-time Emplo~ee5 a5 Employees who normally work less 
than hours perweek. 

i. [ ] Hourly-pa,~d Employee.s. 

3. [ ] L~ed Employees. The Plan excludes Le~~d Employees. 
4. { ] Specify: ________________________________ _ 

7~ INDEPENDENT CONTRACTOR {U~). The Plan (Choose one of a., b. or c.): 

a. [X] Participate. Pennits·IndePel1dent Contrac;:tors to partjcipate in ihe Plan. 

b. [ ] Not Participate. Does not permit Independent Contra~tors iQ participate in the Plan~ 

c. [ ] .Specified Independent Contractors. Pennits the foJiowing.specified Independent Contractors to participate: 

[Note: Ifilze Employer·e/ects to pennit any or all IFitlep1mdent Contractors to parlicipate in the Plan. the ter;m Employee as used i~ ilie 
Plan-includes iuch parlicipiliing Independeni Contractors.] 

8~ COMPBNSA TION (1.05). Subject .to the followin~ elections, Compensation for purposes of aJlocation ofDeferral Contributions 
means: 

Base Definition (Ciloose one of a .• b. or c.): 

a. [X] Wages, tips and other compensation on Fonn w~2, 

.b. [ ] Code §3401(a) wages (wages for withholding purposes). 

c. [ l 415 safe'harbor compensation. 

[Note,'. The Plan provides t/.Jat the base definition of Compensation inclu_des amou11ts tltat are not included in income due to Code §§40J(k), 
J 25.132'(/)(4), 403(b), SEP, 414"(11)(2), & 457. Conrpensationfor an Independent Comractor-means tlze amounts. th~ Enzp/oyer pays Jo the · 
Independent Contractor for. services. except-as the Employer otherwise specifies below:] 

Modifi~ations to Compensation definition. The Employer elects to modi(y the Compensation.definition as follows (Choose one afd 
ore.)~ 

d. [XJ No 8'0diJjcations. The Plan makes no. modifications to tlie definition. 

e. [ ] Modirreations(C/wose one or more.oj J. ihroug/i 5~}:· 

1. [ I Fringe benefits.· The Plan excludes 1111 reimbursementS or other expense· allowances, frjnge benefits. (cash and noncash)~ 
moving expenses, deferred compensation and welfare benefi~. · 

2. [ ] Elective Contributions. [l.OS(E)] The Plan excludes a Participant's Elective Contributions. 

3. [ ] Bon"uses. The Plait excludes bonuses. 
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Eligible 457 Pl~n 

4. [ ] O•ertime. The Plan excludes. overtime. 

5, [ ] Specify:·---------------------------------
Compensation taken into a~ounf. For the Plan Year in which an EmplOyee first becomes a Participant, ·the Plan Admini$ator will. 
d.ele~ine theallocajion of matching and none.lective contributions by taking into account (Choose one off. or.g.): 

f. [X] Plan Year. The Employee's Compensation for the entire }llan Year. 

g. [ ] Compensation while a Participant The Employee's Compensation only.for the portion of the P1an Year in which the 
Emp1oyee acttially is a Participant 

9. POST-SEVERANCE COMPENSATION (l.05(F)). Compensation includes the following types of Post'-Severance CompensatiOn 
paid within any applieable time period as may be required (Choose one of a. orb.): · 

a. [ ] None. The Pl~ does not take into .a~count Post-Severance ·compensation as to any Contribution Type except as:required 11J1der 
the· basic plan document. 

b. (X] Adjus~enfs. Th~ following Compensation adjuStments apply· (Choose one or more): 

1. £Xl Regular Pay. Post-Severance· Compensation ,\till include Regular Pay and it will apply tQ aU Contribution Types. 

2. [X] Leave-Casbouts. Post-Seve~e Compensation \Wl include Leav~ Cashouts and it will apply to all Contribution Types. 

3. [X] NonquaJified ])eferred Compensation. Post-Severance Compensation will include Deferred Compensation and it Will 
apply to all Contribution Types. 

4. [ ] Salary Continuation.for Disabled Participants. Post-Severance Compensation will include Salary Continuation for 
Disabled Paiticiparits.and it \vill ~ply to all Contribution Types. 

S. [ ] ·nifferential Wage Payments~ Post-Severance Compensation \Vill inchuie Differe~tial Wage·Paymepts (.-n,ilit~ry 
continuation payments) and itwill apply to all Contributi9n Types. 

6. [ ] Describe alternative Post~Severanee Compensation definitiOn, limit by Contribution Type1 or limit by 
Participant group: · 

10. NORMAL RETIREMENT AGE (1.20). A Participant atta~ Npmiai Retirement Age under the Plan (Choose one of a. or h .. )! 

a. [ ] 

b. pq 

P•an designation. [PJan Section 3.0S(B}] When the Participant attains age---· [Note: The age ·may·not exceed age 
70 112. The age may not be less than age 65. or, if earlier, the age at which a Participant may retire and receive benefits under 
the Employer's pension plaii, if ally.] 

Participant designation. (Plan Section 3.0S(B) and:{B)(l)lWhen lbe .Participant attab;isthe-age tile P~icipant designates, 
whiCh may .not b~ e~lier than age __M_ and may. no~ be later than age 70 1/2 . [Note.~ The age may not~xceed age 70 112.] 

Speeial Provisions·for·Police or Fire Department Employees (Choose c. aniilor d. as.applicable): 

c. [ ] Poli~e department employees. [Plan Section 3.05(8)(3)] (Choose J. 01• 2.): 

1. [ ] Plan.designation. [Plan Section 3.05(B)] When the Participant attains age ___ • [JVote: The age.may not exceed age 
rO. J/2 and may not be less than as:e. 40.] 

2, [ ] Partieipaiit dciJjgnation.. [Plan S.ection 3!05{B) .and (B}(l)] When the Pa.tticipMt attains the u.g~ the ·parii~pant 
designates, which may no.t be.earlier than age. ___ (no earlier than age 40) and may not be later than 
age ! [Note; The age nzay not exceedage 70 112.] · 

d. ( ] Fire de11artment employees. [Plan Section 3.05(B)(3)l (Choose J •. i:Jr 2.): 

l. .[ J Plan designation, [Pian Section 3.0S(B)l When the·Partieipant attains age ___ . [Note: 17ie age may not exceed age 
70111 and may·not be.less than age 40~] · 

2. [ ] , Participant designation. [Plan Sec~ion 3.0S(B) and (B)(l)l'\Vhen the Participant attains.the age the Participant 
desig~tes. which may not be earlier than age ___ {no el!rli~r than age 40) and may not b~ later than age ___ • 
[Note: me.age may not ex~eederge 70 112.] 

11. ELIGIBiLTTY CONDITIONS (2.01). (Choose 011e of a. or b.): 

~. [XJ No eligibility conditions. The Employee iii eligible to participate in the Plan as Qf his/her first day o(employment with th~ 
employer. 

b. [ ] Eligibility conditions • .To become-a Participant in the Plan, an Eligible Employee must satisfy the following .eligibility 
conditions.(Choose 011e·or ·more of/., 2. or 3.): 

1. [ ] Age. Attainment of age---· 
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Eligible 457 Plan 

2~ [ ) Service. Service requirement (Choose one of a. or b.): 

a. [ ] Year of S~rvice. One year of Continuous Service. 

b. [ ] Months of Ser.vice. ___ month(s)·ofContinuous Service. 

3. [ I Specify: __________ ..,.---------------------

12. PLAN ENTRY DATE (1.24). npfan .Entry Oate11 means the Eff~tive Date ~d-(Choose one of a. thtoughd.): 

a. [ ] Monthly. The first day of'the month coinciding with.orneJ\.1 following the Employee's satisfactio·n of the Plan's eligibility 
conditions. 

b. [ ] Annual. The first day of the Plan Year coinciding with or nextfollO\Ving the Employ~e·s satisfaction·of t~ Plan's ·eligibility 
conditions. 

c. [X] Date of hire. The Employee's employment commencement date with the Employer. 
cl· [ 1 Specify: _____________________________ ___, 

13. SALARY R£DUCTJON CONTRIBUTIONS (1.30). A Partidpant's SaJary ReductiorrContributions under Election Sb. are· subject to 
the following limitation{s) in addition to those imposed by the.Code (Choose o,,e ofil.. orb.): · · 

a. [ ] .No limita1i0ns. 

b. (XI Liaraitations. (G1oose one or more of/;, 2. or 3.): 

I. f · ] Maximum deferral amount. A Participant's Salary Reductions may not ~xceed; --------- (specif.y 
doflar amoWJJ or perc.en.tage of Comptmsatio11). 

2. [X] Minimum deferral amount. A Participant's Salary Reductions may not be less than: 25,00 (speci.JY dollar amount or 
percentag_e. of Compensation). 

3. [ ] Specify:~~~-------------------------------------------------
[Note:Any limitation .the Emp1iJyer elects in b~ 1. through b.3. will apply. 012 a payroll basis unless the Employer othenvise ·specifies in h.3.] 

Special N~ Catch-Up ·contributions (3~8S). The Plan (Choose one of c. or d): 

c. :cxJ Permits. Participants may make NRA catch-up contributions. 

AND, Special NRA Catch-Up Contributions (Choose one of 1. or 2.): 

1. [ ] will be taken into accountin ·applying ~y maic~ng contribution under the Plan. 

2. [ ] will not.be taken i~to account in applying fµly matching contribution under the Plan. 

d. t ] Does not permit. Participants may .not mak~ NRA catch•up contributions. 

Age 50-Catch-Up Contributions (3.06): The Plan (Clloose one of e. orj.)! 

e. [X] Permits;Participants may make age 50 catch~up contrlbutfons. 

f. [ ] Does· not permit. Participants may not make·age 50 catch-up contributions .. 

14. S£CK: VACA TJON AND BACK PAY (3.02(A)). The Plan (Choose 011e of a. orb.): 

a. [ ] Permits. Participants·may make .Salary R.ellucdon Contributions from ·accumulated sick pay,, from·accumulated vacation pay or 
from back pay. · · 

b. [X] Does Not Permit. Participants maynotmake Salary Reduction Contributions from accumulated sick pay, from accumulated 
vacation pay or ·from backpay. 

lS. AQIOMA TIC ENROLLMENT (3.0l(B)). Does the Plan provide for automatic.enrollment (Choose one of tliefe/lowitig) [Note: if 
Eligible Automatk: Contribution Arrangement. (EACA.), :sefecl I Sc and complete Qllestlons 31 & 32]: 

a. [XJ Does not apply. Does not apply the Plan's automatic.enrollment proviSions. 

b. [ ] Applies. Applies the Plan's automaticenrollnient provisions. The Employer as a Pre.;. Tax Elective Deferral wilJ withhold· 
___ % ftom·each Participant's Com.peni>ation unless. the Particiipant el~cts a dift'.erent percentage (including.zero) under 
his/her Salary Reduction Agreement. The automatic election, will apply to (Choose 011e .of l. through 3.): 

i. { l ,All Participants. All Participants who as of,...-__________ are noi making Pre-Tax Elective 
Deferrals at least equal to the automatic amount 

2. [ ] N~v Purtieipants. Each Employetfwhosc Plan Entry Date is on or follo\ving: ___________ .....; 

3. [ ] Describe Application of Automatic.Deferl'.als: --..,..----------------------
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Eligible 457 Plan 

c. [ ] EACA. The Pian \\rill provide i1n Eligible: Automatic Contribution Arrangement (BACA). CompJete QllCStirins 31 & 32. 

l6. MATCHINGCONTRJBUTIONS (.J.03). The Employer Matching Contributions is (Choose one or inore of a. throughd.): 

~ [ ] Fixed formula. An amount equal to of each Participant's Salary Reductfqh Contributions . 

b. [ ] 

·c. r l 

. Iii~c~etionary formula. An amount-(or additional am-aunt) equal to a matching percentage. the Employer from time·to tii,ne 
may deem advisable of each Participant's Salmy Reduction Contributions. 

Tiered formula. The Employer will make·matching cpntribu.tions equal to a unifonn percentage of each tier of each 
Participant's.Salary Reduction Contributions, de~nnine'1 as follows: 

NOTE: Fill in only percentages or dollar ~ounts, but notboth. If percentages are used, each tierrepresents the 
amount Qfthe Participant's applicable contributions that equals the specified percentage of the 
ParticipantsCompenS&tion (add additional tiers if necessw;'); · 

Tiers of Contributions 
(indicate$ or%) 

First-----

Next ____ _ 

Next _ _... __ _ 

Next -------· 

MatchingPercentage 

____ % 

_ ___ %, 

____ % 

____ % 

d. [ ] Specify=------------------------------------
Time Period·for Matching Contributions. The Employer will determine its Matching ContrlbQtion based on Salary Reduction 
Contribu.tions mi.de during each (Choose one· ofe. through h.): 

e. r .J Plan Year. 

£· I1 Plan Y car quarter. 

g. [ ] Payroll period. 

h. [ ] Specify: 

Salary Reduction Contributions Ta~n· into Account. Jn. determining a 'Panicipl!l:lt's Salary Reduction Contributions taken into aecount 
for the above-specified tim'?. period wi~r:the Mafuhing Contribution fonnµJa., the following limitations apply (Choose one of i, through /.): 

t [ ] AU Salary Reduction Contributions. Th~ P.lan Administrator willtake into account all Salary Reductfon Contributions. 

j! ( J Specific .limitation. the Plan Administrator wili disregard Saiazy Reduction Contributions exceeding ___ % of.the 
Participant's CompensatiOn. · 

k. [ ] Diac:n:tionary. The Plv.n Administrator Will take· into account the Siilary Reduction Contributions as a percentage of t~c 
Participant's Compensation ris the .Em.ployer dctr:nnine:;. 

I. [ ] Specify: _______________________________ --'-. 

Allocation Conditions. To receive an-allocation of Matching Contributions, a Participant must satisfy the following allocation condition(s) 
(Chooie one of m .. or n.): · 

m. [ ] No allocation conditions. 

n. [ ] Condition!!. The following allocation conditiOns apply to Matching Contributions (Chcio~e one or more of 1. through 4.): 

i. [ ] Service condition. The.Participant must complete the following number of months of Continuous Service during the 
Plan Year:----· 

2. [ ] Employment condition. The: Particip~t mu~ be employed by the Employer on the last day of.the I_>lan Year. 

3. [ ] Limited·Severance Exception. Any condition specified in I. or 2. doe!! not apply if the Parlicipani incurs a Severance 
ftom Employment during the Plan. Ye~on ac~ount of death, disability or attainment of Normal Retirement.Age in· ~e 
current Plan Year or in a prior Plan Year. 

4. [ } Specify: ______________________________ __, 

· 17, .NONELECTIVE CONTRIBUTIONS (1.19). The Nonele~tive Contributions under Election Sc. are made asfoliows: (Cltoos11 one): 

a; [ ] Discretionary - Pro-Rata. An amount the Employ~r in its sole discretion may de"tennine . 
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b. [ .1 Fixed·-Pro Rata. ____ % of Compensation. 

c. [ ] Other. ANonelective Contribution may be made a5 follows; 

Allocation ConditioPS. (3.08). To receive an allocation of Non.elective Contributions, a P~cipant must satisfy the following allocation 
condition(s) (Choose one of d. ore.): 

d.. [ ] No allocation. conditions. 

e. [ ] Conditions. The following aliocation conditions apply to Nonelective Contributions (Choose one or more ofL througl! 4.): 

1. r ] Senrice condition. The Participant must complete the JoUowjngmimber of mon~s of Continuous Service during the 
Plan Year: ___ . 

2. [ ] Employmentcondition. The Participant111ust be employed by the Employer on.the la:stday of the PlanYear. 

3. [ ] Limited Severance Exception. Any condition specified in I. or 2. does not apply if the Participant incurs a Severance 
from Emplo~ent during the J>lan Year on account of death, disability or attainment of Normal Retirement Age in the 
cun:ent Plan· Year or in a prior Pl~ Year. 

4. [ ] Specify:~--~~~-~~~~~--~~~~~~~~~~~~~~-~~-

18. TIME AND METHOD OF PAYMENT OF ACCOUNT:(4.02}. The Plan \Vilt disµ-ibute to a Participant who incurs a Severance.from 
Employment his/herVested Aceount as follows: 

Timing •. The Plan, in the absence of a permissible Participant election to commence payment later, will pay the Parti~ipant's Account 
(C/ioose one of a. throughe.): 

a. [ ] Specified Date. days after the. Participant's S~vetance fiOil1 Employment 

b. [XJ Immediate. As soon as aqministrativ~Iy practicable following the Participants Severance from Employment. 

c. [ ] Designa~e1rPian Year. As soon~ a~inistratively practicable in the ______ Plan Year beginqing after the 
Parti9ipant's Severance from Employment. 

d. [ ] Normal Retirement Age. As soon a.s administratively practicable after. the c:lose of the. Plan Year in which th~ Participant 
attains Normal Retirement Age • 

. e. [ ] Specify=---------------------------------
Method. The Plan, in the absence of a pennissible Participant election, will distribute the Participant's Account under one .of the fo Hawing 
methQd(s) of distribution (Choose one or more o/f. lhroug~j. as applicable): · 

f. [X] Lump sum. A singJe,payment 

g. [XJ Installments. M_ultiplej>ayntents made as .follows: ---=as=-=-el=e=ct ... ed=-=by"'"'""'th=e-=P:..::arti=·c""ip,..an"""""t __________ ,__ ___ _ 

h. [ J InstaU~ents for required minimum distributions only. Annual payments. as necessary under Plan Section 4.03~ 

i.. [ ] Annuity distribution option(s): ------------------------------· 
j. [X] Specify: Partial Lump Sum as elected by the Participant 

ParticipantEleetion~ [Plan Sections 4.02(.i<\) and {B)] The Plan {Choose one of k., f. or m.): 

k. [X] Peril:sits. PennitSa Participant, ~th Plan Administrator app~val o(the election. to electto postpone distribution beyond the 
time the Empl<>Yei:' has eiected in a. .through e, and also to. elect the method of distribution (including a method not described in. 
f. throughj. above). · 

I. [ ] Does not permit. Does not permit a.Participant to elect the timing and method of Account dii;tribµtion. 
m. [] .Specif.Y: ________________________________ . 

l.\{andatory. Distributions. N~twi~standing any other distribution election, following Severance from Employment (Choose ff, or o.)! 

n~ [ J No Mandatory Distributions. The Plan will not make a Mandatory Distribution. 

o. [X] MandatoryDistribution. If the Participant's Vested Ac~ount.is not in e~cessof$500.00 (ililfe$ a different amount se.lected 
below) as of the.date of distribution, the Plan. Will make a fyfandatory-Distribunon followingSeverance··from·Employment 

I. f:X] Mandatory Distribution. If the Participant's Vested Account i.s not in excess,of'S l.000 as of the date of distribution, the 
Plan will make a Mandatory Distributi()n following Severance from Employment. 
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Exclusion of rollo.vers in determination ofS5,000 threshold~ In determining the $~,000 threshold (or other.dollar threshold above)! 
rollover contributions will be: 

p. [X] included. 

q~ [ ] excluded; 

19. BENEFICIARY OISTRJBUTIONELECTIONS~ Distributions following a I>articipant1sdeathwill be made as follo-..w (Choose one 
of a, through d): 

a. [ ] Immediate. As soon·as practical following the Participant's death. 

b. [ ] Next Calendar Year. At such time as the Beneficiary may elect, but in any event on or before the1!1St day of the ca,lendaryear 
which neXt follows the calendar yearof the Participant's death. 

c. [X] .As Beneficiary elects. At such time as the Beneficiary may elect,. consistent with Section 4;03. 
d. [ ] Describe: ___________________________________ _ 

[!Vote: The Employer under Election 19d ma.v describe·a11·a!teriiative distributioiz timing or qfford the Beneficiary an election wJzii:!t is 
narrower than thqtpen11ilted imder Election /9i:., or i11clride special provisions related.to certain beneficiaries, (e.g., a surviving spouse), 
However, any election uiider E/ectio1119d tnusrrequire distribution to commence no later than the Sec/ion 4;03·required date.] 

20. DISTRIBUTIONS PRIOR TO SEVEMNCE FROM EMPLOYMENT (4 •. 05). A Participant prior to Severance from Empl6yment 
·may elect to receive a distribution .of his/her Vested Account under the'followirig distribution option5·(c:'hoose one ofa. orb.): 

a. [ ] None. A Participanunay not receive a distribution prior to Scverance·from Employment. 

b. [X] Distributions. Prior·to Severance from Employmentare permitted·as follows (Choose one or more of 1. through 4.): 

1. [X] · Unfore5eeable emergency~ A Participant may elect. a distribution from his/ller Account in accordance with Plan Section 
4:.0S(A) (for the Participant, spoµse, dependents or beneficiaries) 

2. (X] De minimis el'.ception. [Plan Section 4.0S(B)] If the Participant (i).has an Account that dqes not exceed SS,000; (ii) has 
not.made or reeeived ail allocation of any Deferral Contributfons under the· Plan during the two-year period end1ng on the 
date of distribution; and (iii) has not received a prioiPlari distribution undenhis .de minimis exception, then {Choose one 
ofa., h. orcJ: 

a. [X] ParticipantelectiQn. The Participant mayel~ct to receive. all or any portion of his/her Account 

b. [ ] Mandatory distribution. The Plan Administrator will distribute the Participant's en~ Account. 

c. [ ] Hybrid. The. Plan AdminiStrator will ~istribute a Participant's Account that do.es not exceed $ _____ and 
the Participant may el~ct 10 receive all or any portion of hiSlher Account; that exceeds $ but that does 
not exceed $5,000. 

3._ [ ] Age 70 112. A. Participant who attains age 70 1/2 prior to Severance from Employment may elect distribution Of any Oi'· all 
of his/her Account 

[A'ote: .tin Employer 1.,eed not permit any in·service ilislrihulions. Any election musico,,,ply with ihe. diatribuiio11 r<1.strictio,,s o.fCoda 
Section 457(d).l 

21. ODRO ( 4.06). The:QDRO provisions (Choose one of a., b. or c.): 

a. [X] Apply. 

b. [ ] Do not apply. 

c. [ ] Specif)':·.;...·----------------------------------· 
22. ALLOCATION OF EARNINGS {5.07(8)). ne Plan allocates Earnings using the following method (Choose one or more ofa. 
thro~1ghf.): 

a. [X] Daily. See Section S.07(B)(4){a), 

b. [ 1 Balance fonvard. See Section S.07(B)(4)(b). 

c. [ ] Balance fonvard·with adjustment.. See Section· 5.07(B)( 4)(¢). Allocate pursuant to the balance· forward method, except treat 
as part o:fthe relevantAccowitat the beginning oftbe Vafoatfon Period % of the contributiQns made during'the 
follm:vingValuation Period;----------' 

d; [ J Weighted average. See·Section S.07(B)(4)(d). If not a monthly weighting period; the weightii:tgperiod .is. _______ . 

c. [ ] Directed Account method. See Secl:ion S.07(B)(4)(e). 
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f. [ ] Describe Earnings allocation. method:.---------------------------­

[Note: TheEmployer under Election 22/. may describe Earnings a{/ocation methods from the elections available under E/eclioll22 and/or 
a combinatiOn Jhereof as to any: (i) Participant group (e.g.,_ Dail)" applies to Division A Employees OR lo Einployees hired after '~" da"te. 
Balancefonvard applies to Division B Employees OR to Employees hired·on!Qefore '~r" date.); (ii) Contribution Type (e.g., Daily applies 
as to DiscretionaryNone/ective Ct:1nlribution Accorplts. Participant-Directed Account applies to FixedNonelectiye Contribuiion 
Accounts): (iii) investmenftype, inveslmem vendor or AccounUype (e.g., Balance fonvard applies to investments placed with vendor A and 
Participant-Directed Account applies to investments placed with vendor B OR Daily applies to .Porticipant-Di1.·ected·A.ccoun(s a1t.tf balance 
fomard.applies to pooledAccou11ts).] 

·23. HEART ACT PROVISIONS (l.31(C)(3)/3.13). The Employer elects to (Choose. one of a, or. b. and c. or d.): 

Cqntinued Benefit'Accruals. 

a. [ ] ~ot apply the benefii accrual provisions of Section 3.13. 

b. [X] Apply the benefit accruai provisions of Section.3.13. 

Distributions for deemed severance ofempl_Oynient(l.31(C)(3)) 

c. [X] The P.lan.does NOT permit distributions for deemed severance of employment. 

d. ( ] The Plan· permits distributiom for deemed severance of employment. 

Z4. VESTING/SUBSTANTIAL RISK OF FORFEITURE (S.H). A Participant's.Deferral Contributions are [Note: I/aParticipant incurs 
a Eeverancefrom Employment before tile specified events or conditions, the Plan liiillfoefeit theParticipant's non-vestfdAccount, Cautfo11: 
if a Deferral ls subjec' to.vesting·scl1edule or-other subs(antial r;skof forfeiture, ii does not cou11t as a de/en-aifor purposes of the annual. 
deferral limit until the year it is fully vested.] (Choose all that apply ofa; through d): 

a. [X] 100% Vested/No Risk of Forfeiture. Immediately 'Vested witboutregard to additional-Service and no Substantial Risk of 

b. 

Forfeiture. The following contributions are 100% Vested: · 

1. [X] All Contributions. (skip to 25.) 

2. [ ] Only th~ following contributions. (select all tbatapply): 

a. [ ] Sal~ry Reduction Contrib~tions.; 

"b. [ l Noneledive Contributions. 

·C. [ ] Matching·Contributions. 

[ ] Forfeiture und4'r Vesting Schedule. Vested.aecordingto the· following: 

Contributions affected. The following contributions are subject to the vesting schedule (Choose. one. or more. of 1., 2. or3.):. 

L [ ] Salary Ref,luctioo Contributions. 

2. [ ] . Nonelective Contributions. 

3. [ ] .Matching Contributions. 
4. ( ) Vesting Schedule. 

Years of Service 

For vesting purposes, a "Vear of Service" means: 

5. 

vested Percentage 

__ % 

% 
% 

__ % 
__ % 

[Note: !tis extremely rare to apply a vesting schedul~ to 'Salary R.edric(ion Contributions.] 

c. [ ] Substantial R~kofForfeiture. Vested only·wh~n no ionger subject-to the following Substantial Risk of Forfeiture as follows: 

Contributions affected. The-following contributions are subjectto the substantial risk of forfeiture unqerc. (Choose one or more of 
1 •• .2. or3'.): 

1. [ I Salary Reduction contributions. 

2. [ I Nonelective Contributions. 
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3. [ ] Matching Contributions. 

Risk ProviSions: Vested only when no longcr.sttbject to the following Substantial Risk ofForfciture a5 follows {Choose one of 4. or 
5.): 

The Participant must remain·eniployed by the Employer until . unless earlier Severance from 
Employment.occurs on account of death or disability. as the Pian: Administrator shill establish. 

[ ] 4. 

S. [ ] :Spetify: ________________________________ .•. 

Additional ProviSiOns (Choose d. if applicpb/e) 
d~ [ ] Specify:. _______________________________ . 

FORFEITURE ALLOCATION. [Plan Sections 5.1l(A}and5.14] The Plan AqminiStrator willalfocate any Plan forfeitures.auelected · 
below. The 'Employer has the option lo use. forfeii:ures to· pay plan expenses first and the.n aUocate the remaining.forfeitures in accordance 
wilh the selections below: (ChoQse.one oflhefollowing): 

e. [ ] Additional ·contributions. As the following contribution type (Choose.one of I. or 2.): 

l. [ J Nonelective. As an additional Nonelective Contribution .. 

2. [ ·] Matching. As an additional Matching ContribUtiori~ 

f. [ ] Reduce FiXed Conttjbutio.m .. To reduce the follchvingfixed ccmtrll>utiori (Choose one of 1 •. or 2.): 

1. [ 1 No11elective. To reduce the Employer'i; fixed Noncle~tive ContributiOn. 

2. ( ] Matching. To reduce the Employer's fixed Matching Contribution, 

~· [. ] Speeify: ___ ~~-----~~~~--~-------------~~~---~~--~----~~' 

2s~ TRUST PROVISIONS'. The following provisions apply to·Article VIII oftlte Plan (Choose·~ applic.able; leave blank if not 
~pplical>le): · 

a. [ ] MQdifi~ations. The Employer modifies the Article VIII Trustprovisfuns as follows: -----------· The 
remaining Article.VIII provisions apply. 

b. [ J Substitution. The Employer replaces the Trust \vith the Trust Agreement attache4 to the.Plan. 

26~ CUSTODIAL ACCOUNT/ ANNUITY CONTRACT (8.16). Th«; Employer wili hold all or part of the Deferred Compen5ation in one 
or more custodial accounts or annuity contracts· which satisfy the foquirements of Code §4S7(g) ·(Choose a. orb., c. if applicable): 

a. [X] Custodial account(s). 

b. [X] Annuity contract{~)• 

c. [ l Specify=---------~-------------------...----------
[Note: .The Employer u11(fer c. may wish.to ·~denti/Y the custqdfal at;cow1ts or annuity conrracts·or to designate a portion of the Deferred. 
Compensation·to. be held In such vehicles versus. held in the Trust.] 

27, v ALUATION. ln i.lddi&ion to the l~t ~Y of th;; Plan Year, th1:; Trm;l" (ur Pliln Adminiiitra.tor wn1ppliciIDlw) mu;sfYiiluc the Tru3t 
Fund (or Accounts) on the following Valuatio11 Date(s) (Choose one of a. or h.): 

a. [ ] No additional Valuation Dates •. 

b. [X] . Additional ValuatiOn ·Da~. (Choose 01ie.or more of 1., 2. or .3.): 

.I. [X] Daily Valuation Dates. Each business day ofihe Plan Year on which P fan as;;et~ ·for which .there iun established market 
are valued and the Trustee or Employer is conducting business. 

2~ { 1 Last da)' of a speciraed .Period. The fast day of each _______ of the Plan Year. 

3. [ ] Specified Valuation Daw:------------------------------· 

[Note: The Employer· under Election 26b.3. maj describe Vaiualion Dates.from the elections available underElection 26b, and/or d 
combination thereof as to.any: (i) Parlicipant·group (e.g •• No additional Valuation Dates apply to Division A Empli.pees OR to Employees 
ltiredefter ''x·n ¢ate. Daily Valication Dafes apply to Division B Employees OR to Employees hired onlhefore '~"date.); (ii) Contribution 
Type (e.g .• No additional Tl'a/uation Dates apply as to Discret~onazy.Nonelectiile Contriqlition Accounts . .The last day of each P Ian Year 
qllarter applies to Fixed ]ilonelective Contribution Ac.counts); (iif) U.zvestmenl type, investment vendor or Account type (e.'g., No additional 
Valuation Dates ajJply·to·investmentsplat;eduiith vendor A and Daily Valuation Dates apply to in'vesfn1ents p/acedwitll vendor B OR Daily 
Valuation Dtitesapplyto Participa!Jt-DirecledAccounls and no additlo11al Valuation Dates apply to pooled Accounts).] 
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28~ TRUSTEE (Select all thatappf.v; leave blank ifnotappliaible.): 

-a [ ] Individual Trustee(s) who serve as Trustee(s) over assets not subjecHo control by a corporate Trustee. (Add additional TruStees 
as necessary.) 

Name(s) 

Address and Telephone number (Choose one of 1. or 2.): 

1. [ ] Use Employer address and telephone number. 

2. [ ] Use address and telephone number :below: 

Addres_s: 
Street 

City State 

Telephone: 

b. [ ] Corporate Trustee 

Name: 

Address:· 
Street 

City State Zip 

Telephone:_ 

AND, the Corporate Trustee shall serve as: 

c. [ 1 a Directed {nondiscretioiuuy) Trustee over aJI Plan assets exceptfor the following: 

d. [ ] a Discretionary Trustee over all Plan assets except fOr the following: 

29. PLAN' LOANS (S~Ol(A)). The Plan pemiits or doe!! not permit PartiCipant Loans (Choose.one-of a. or b.):. 

a. [ J Does not permit. 

b. [X] Permitted pursuant to the Loan Policy. 

30. ROLLOVER CONTRiBUTIONS (3.09). The Plan pennits Rollover Contributions-subject to approval by the Plan Administrator and 
as further described below: 

Who may roll over (Choose one of a. orb.)~ 

a. _ [ ] Participants only. 

b. [X] Eligible Employees or Participants. 

Soureesffwes. ·The P~ will ~cept a Rollover Contribution (Choose one of c. or d): 

c. [ ] AIL Fromany 0Eligible Retirement Plan and as to aU Contribution Types eligible to be_rolledinto this Plan. 

d. [X] Limited. Only from the following types of Eligible Retirement Plans and/or as to the following Contribution Types: 

From any Eligible Retirement Plan excluding Non-"Roth After Tax Contribution tynes eligible to be-rolled iii.to this Plan 
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Distribution of Rollover Contributions (Choose 011e, of e., fi or g.)i 

e. [X] Distribution lYithout restrictions. May elect distributi9n of his/her Rollover Contributions Account in accordance with Plan 
Sectlon'4.05(C) at anytime. 

t: [ ] No distribution.. May not elect to receive distribution of his/her Rollover Contributions Account until the l'lan_has l1 
distributable event under Plan Section 4.01. 

31. BACA Aut0matic Deferral Provisions '(3.14). 

Participants silbje(lt to the Automatic.Deferral Pr~visions. The Automatic Deferral Provisions apply to Employees who mu:ome 
Participants after: the Effective Date of the EACA (except as provided ·in d. below). Employees who became·Participants prior to .such 
Effective Date·are subject to the fO!lo,ving (a. -d. are optional): 

a. I 1 

b. [ ] 

AllJ>articipants. All Participantst regardless of any prior.Salary Reduction Agreement, unless and until a Participantmakes. an 
Affirmative. Election after-the Effective Date.of the BACA. 

Election ofat least Autom·atic Deferral amount..All Participants, e"cept those whQ, Qn the Eff~ctive Date of the EACA, are 
deferring an amount which is at le_ast equal to the Automatic D,eferral Perc~t~ge. 

c. ( ] ·No existing Salary Reductio_n Agreement. All Participants) except those .who have in effect a Salary Reduction Agreement on 
the effective d~ of the EACA regardless of the Salary.Reduction Contribution amount under the Agreement 

d. [ ] Describe: ________________________________ __. 

Aufomatic Deferral Percentage. Unless a Participant m~es an Affirmative El~ction, the Employer will withhold the following Automatic 
~~real Percentage (select e. or f.): · 

e. [ ] Constant. The Employer will. withhold % of Compensation each payroll pedod. 

Escalation.of deferral percentage, {select one or leave blank'if not applicable) 

1. [ ] ScheduleclincreaseS. This initial percentage will incn:asc by _____ % ofCompensatio~ per yeai: up. to. a 
maximum of ·of Compensation. 

2. [ ] Other (described Automatic Deferral Percentage):----------------------

Automaiic·Deferral Optional Elections 

f. [ ] Optional elections ·(select all that apply or leave· blank if not applicable) 

·Suspended Salitry Reduction Contributions. If a Par.ti.cipant's Salary Reduction Contributions are suspended pursuant to- a 
provision of the Plan (e.g., diStribution due. to military lea,ve. covered by the HEART Act), then ·a Participant's Affirmative Election 
~U expir~ on the date the period of suspension begins unJess otherwise elected below. · 

1. [ ] A Participant's Affirmative Election will resume after the suspension period~ 

Special Effe~ve Date. Provisions will be effective.as of the earlier o(the Effective-Date ofthe EACA provisions unless otherwise 
specified b~low. · 
2. [ ] Special Effective Date: _____________________________ _ 

32. In-Plan Roth Rollover Contribution_s. 

a. ( ] Yes, all9wed. 

33. In-:Plan Roth Rollover Transfers. 

a. [ ] ·v es,: allowed. 
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This Plan is execut~d: on the date(s) specified below: 

Use of.Adoption Agreement. Failure to complete· properly the. elections in this Adoption Agreement may result in disqual.ification of the. 
Employer's Plan. The Employer only may use this Adoption Agreement only in eonjunction with the.corresponding·b8Sic plan documenL 

DA.TE SIGNED 
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