DISTRICT

www.iid.com

A century of service. Since 1911

NOTICE OF SPECIAL MEETING AGENDA
Tuesday, December 26, 2023

William R. Condit Auditorium
1285 Broadway Avenue
El Centro, CA 92243

Division 1—Alex Cardenas, President
Division 2—JB Hamby, Vice President Jamie L. Asbury, General Manager

Division 3—Gina Dockstader Geoffrey Holbrook, General Counsel
Division 4—Javier Gonzalez Raquel Najera, Secretary to the Board
Division 5—Karin Eugenio

All public records relating to an agenda item are available for public inspection at the time the
record is distributed to all or a majority of the directors in the office of the secretary to the
board located at 333 E. Barioni Boulevard, Imperial, California, during regular business hours,
7:30 AM—5:30 PM, Monday through Thursday, excluding holidays, or by visiting 1ID’s website
(www.l1D.com). Regular 11D board meetings are live streamed at www.iid.com/livestream. In
compliance with the Americans with Disabilities Act, if you require special assistance to
participate in the board meeting, please contact the board secretary during regular business
hours at (760)339-9477. Notification received 48 hours before the meeting will enable the
district to make reasonable accommodations.

CALL TO ORDER— 9:00 a.m.
PLEDGE OF ALLEGIANCE
PUBLIC COMMENTS (limited to 3 minutes per speaker and 20 minutes total)

This is a public meeting and this is the time for public comment regarding the item on the
agenda. by submitting a completed blue speaker slip to the General Counsel. Speaker slips
are located in the lobby. Because this is a special meeting, you may address the board
only on the items appearing on the agenda for this meeting. Any action taken at this time
as a result of public comment will be limited to direction to staff.
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CONSENT

1. Approval of memorandum of understanding with Professional Salaried 1
Association expiring December 31, 2026 (Marcia Rivera)

2. Approval of salary changes for non-contract unrepresented salaried employees

(Marcia Rivera) 19
3. Adopt position on federal legislation (Antonio Ortega) 21
ADJOURNMENT
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DISTRICT
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POWER

A cenfury ofscrvia:. Since 1911
December 26, 2023 BOARD AGENDA MEMORANDUM Consent
SUBJECT Professional Salaried Association —

Memorandum of Understanding Expiring December 31, 2026
DEPARTMENT Human Resources
PRESENTER Marcia V. Rivera, manager

Background
The District has concluded negotiations with the Professional Salaried Association for a

three-year memorandum of understanding expiring December 31, 2026.

Financial Impact
Approximately $ 10,537,818 over a three-year period.

Recommendation
Board approval of the attached memorandum of understanding between the Imperial
Irrigation District and the Professional Salaried Association expiring December 31, 2026.
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TENTATIVE AGREEMENT
BETWEEN THE

IMPERIAL IRRIGATION DISTRICT
(IID/DISTRICT)

AND THE

PROFESSIONAL SALARIED
ASSOCIATION (PSA)

Expiring on December 31, 2026

P<A

Professional & Salaried Association
Representing and Standing Strong for Employees
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Article 1 - Agreement

This Agreement is made and entered into by the Imperial Irrigation District (“IID” or “District™)
and the Professional Salaried Association (“PSA”) (together referred to as “the parties”) under
the Meyers-Milias-Brown Act, Government Code section 3500 et seq. (“the Act”), regarding
matters within the scope of representation as defined by Government Code section 3504,

Article 2 - Recognition

The District recognizes the PSA as the sole and exclusive bargaining representative, within the
meaning of Government Code section 3501(b) of the Meyers-Milias-Brown Act, for all
employees in the salaried positions specified in Exhibit A, attached hereto and incorporated
herein by reference.

The District does not agree that the Professional Salaried unit represented by the PSA is an
appropriate unit, and the District reserves all of its rights to continue to seek the deletion of
“Supervisors” from the Professional Salaried unit. The PSA reserves all of its rights to oppose
the District’s efforts to exclude “Supervisors” from the Professional Salaried unit.

Article 3 - Term

A. This Agreement shall be in effect from the date of final ratification of this Agreement by the
Board of Directors until December 31, 2026. The calendar year of this Agreement shall be
from January 1 to December 31 of the applicable year, or from the date of ratification of the
Agreement until December 31 of the applicable year, whichever occurs later.

B. No reopeners for the life of this Agreement, except for legally mandated changes to matters
within the scope of representation, as defined in Government Code Section 3504, or in the
case of an emergency as contemplated under Government Code Section 3504.5, no party
shall be obligated to bargain collectively or reopen negotiations with respect to any subject
matter or provisions referred to or covered in this Agreement.

C. Either party may initiate negotiations for a successor agreement by submitting its initial
proposal to the other party on or after July 1, 2026.

D. Unless extended by a signed Agreement between the parties, this Agreement shall expire on
December 31, 2026.

E. If this Agreement does not cover a specific term and condition of employment within the

scope of representation, but a District Policy and Procedure does cover such specific term
and condition of employment, the District Policy and Procedure shall apply.

Article 4 — Management Rights

All management rights and functions shall remain vested exclusively with the IID except those
which are clearly and expressly limited in this MOU to include, but not limited to:
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A. The right to determine the mission and purposes of each of its agencies, departments,
institutions, programs boards, commissions and committees, including the standards for the
services offered or to be offered;

B. The right to full and exclusive control of the management of the IID, to include supervision
of all operations; determination of the methods and means of performing any and all work;
and the composition, assignment, directions, location and determination of the size and
mission of the work force;

C. The right to determine the work to be done by the employees including establishment of
levels of service and staffing, patterns;

D. The right to change or introduce new or improved operations, methods, means or facilities; or
to contract out work to be done;

E. The right to contract out work, and to establish new positions and abolish current positions;

F. Subject to IID Policies and Procedures, the right to establish, schedule, set and enforce
performance and promotion standards, determine the procedures and standards of selection
and qualifications for employment and promotion and determine if they are met; direct,
promote, reclassify, transfer, assign, release and layoff employees from duty for legitimate
reasons; to suspend, demote, reduce in step or grade, discipline and discharge employees for
cause and at-will, as applicable;

G. All the rights, responsibilities and prerogatives that are inherent in the IID by virtue of all
federal, state and local laws and regulations;

H. The exercise by the IID Board of Directors and management personne! of the rights
enumerated herein above, shall not in any way directly or indirectly be subject to Policy and
Procedures addressing the grievance procedure.

Article S - Association Rights

The PSA shall have the right to represent its members in their employment relations with the
IID. PSA may establish reasonable restrictions regarding who may join and may make
reasonable provisions for dismissal of individuals from membership. Nothing in this Article
shall prohibit any employee from appearing in his or her own behalf in his or her employment
relations with the District.

Article 6 - Employee Rights

Unit members shall have the right to form, join and participate in the activities of employee
organizations of their own choosing for the purpose of representation on all matters of employer-
employee relations. Employees also shall have the right to refuse to join or participate in the
activities of employee organizations and shall have the right to represent themselves individually
in their employment relations with the IID.
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The IID's Policy and Procedure 4350 shall apply to PSA members in all respects, EXCEPT that
the hearing officer should one be necessary to oversee an evidentiary hearing in a matter of
employee discipline, shall be selected as follows:

Upon a timely request from an employee to appeal the Notice of Discipline and hold an
evidentiary hearing, the District Human Resources Manager or his/her designee shall, within
five days following the Final Notice of Discipline, contact the State Mediation and
Conciliation Service (SMCS) and request a list of seven names of qualified hearing officers to
be sent to the District and to the employee and/or his/her representative. Within five days of
receipt of the list from SMCS, the employee shall have the right to strike two names off the
list for any reason. Within five days following the employee's strike of two of the names, the
District shall select one of the names remaining on the list and contact them via email, and
copying the employee and his/her representative, with a request for available dates for the
evidentiary hearing. Should the District's first choice be unavailable, the District shall have
five more days to select one of the remaining names and contact them in the same manner.
Should the second District choice be unavailable, the District shall have five days to either
contact the District’s third choice or, following notice to the employee and his/her
representative, contact SMCS for a new list of seven names, at which time the process is
repeated as above. The cost for obtaining the list of names from SMCS shall be shared equally
between the District and PSA, if the employee is represented by PSA for purposes of the
appeal hearing.

Article 7 - Salaries

A. Effective January 1, 2024, or the first full pay period after ratification of this Agreement by
the Board of Directors, whichever is later, there shall be a five percent (5.0%) on-schedule
salary increase and it shall apply only to members of the bargaining unit still employed on
the date of final ratification of this Agreement by the IID Board of Directors. All employees
who are redlined as of the date of ratification of the agreement by the Board will not receive
any salary increase unless the 5.0% on-schedule increase results in a salary increase to the
job classification that exceeds their redlined pay rate.

B. Effective January 1, 2025, there shall be a four-percent (4.0%) on-schedule salary increase
for all classifications in the bargaining unit. All employees who are redlined as of January 1,
2025 will not receive any salary increase unless the 4.0% on-schedule increase results in a
salary increase to their job classification that exceeds their redlined pay rate.

C. Effective January 1, 2026, there shall be a three-percent (3.0%) on-schedule salary increase
for all classifications in the bargaining unit. All employees who are redlined as of January 1,
2026 will not receive any salary increase unless the 3.0% on-schedule increase results in a
salary increase to their job classification that exceeds their redlined pay rate.
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Article 8 - Red Circling

When the Human Resources Department determines that a recruitment or retention problem
exists for a particular classification, and it further determines that the recruitment or retention
problem is caused by currently existing market conditions relative to that classification, the
Human Resources Department will recommend to the Board of Directors an appropriate salary
grade adjustment designed to resolve the problem. Upon approval by the Board of Directors, the
affected classification will be “red circled” and placed on the new salary grade on a temporary
basis for only as long as the Human Resources Department determines that the
recruitment/retention problem continues to exist.

Article 9 - Reclassifications

Reclassifications will be considered on an annual basis and in conjunction with the District’s
budget process. Upon the recommendation of the department manager, reclassification requests
will be submitted to Human Resources during the month of February. Human Resources will
review the requests and submit its recommendations to the Board of Directors for approval
during the month of June. Upon approval by the Board of Directors, approved reclassifications
which will be included in the District’s budget and shall be effective at the beginning of the new
budget year.

A. Desk Audit Process:

1. Any unit member that is subject of a desk audit shall be given notice prior to the start of
the audit and the District shall provide PSA a copy of the notice at the time the employee
is notified.

2. Provided with a “position questionnaire” form for the employee to outline their current
duties and responsibilities.

3. The employee will be interviewed and provided an opportunity to discuss their duties,
responsibilities, scope of work and provide any other details pertaining to the work that
the employee performs and is responsible for.

4. The employee’s supervisor will also be interviewed to validate and provide additional
information regarding the duties and responsibilities.

5. The Human Resources department will evaluate and determining the appropriate pay
Grade and job description.

6. Upon conclusion of a desk audit, the findings and recommendations of the desk audit will
be presented to the affected employee and PSA.

7. Upon notification of a desk audit, the employee or the PSA shall have the right to request

a meeting with Human Resources to discuss the desk audit findings within 10 days of the
notice.

Page 5 of 13



Page No. 7

8. Human Resources wiil make findings which will be implemented the pay-period
following the issuance of the 10-day notice or after meeting with the employee and or
PSA whichever comes later.

9. The findings of the Human Resources Department shall be final.

Article 10 — Health Benefits

A.

The District shall provide medical benefits for each full-time unit member and their eligible
dependents. During the term of this Agreement, the District may change plan(s) or carriers
as long as there is no substantial reduction in benefits.

The employee medical benefit and vision plan contributions shall be paid by the employee by
automatic payroll deductions from the employee’s bi-weekly paycheck without further
authorization by the employee.

Effective January 1, 2017, the District will implement plan design changes to the District’s
“Health Plan A,” the High Deductible Health Plan, and the Mexico PPO Plan in accordance
with the health plan provisions specified in Exhibit B which is attached hereto and
incorporated herein by reference.

Employees and their qualifying dependents shall have the option of enrolling in the District’s
Plan A (standard PPO plan) or the District’s High Deductible Health Plan. For employees
enrolled in the High Deductible Health Plan, employees may, at their choosing, make pre-tax
contributions to a Health Savings Account up to the IRS pre-tax maximum. The District does
not contribute to employee Health Savings Accounts.

Effective January 1, 2015, the District shall pay a maximum contribution per month per
employee toward the total cost of medical and prescription benefit coverage identified in this
Article as follows:

Employee only $635.27

Employee + 1 $1,131.82
Employee + 2 or 3 $1,271.70
Employee + 4 or more $1,907.59

For Employees Enrolled in Plan A

Effective January 1, 2024, the monthly medical benefit plan contributions paid by employees
enrolled in Plan A by automatic payroll deductions from the employee’s bi-weekly paycheck
shall be as follows:

Tie Monthly Bi-Weekly
r Contribution Contribution
Employee Only $121.99 $56.30
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Employee Plus One $217.35 $100.32
Employee Plus Two or Three $244.23 $112.72
Employee Plus Four or More $366.32 $169.07

For Employees Enrolled in the High Deductible Health Plan B

Effective January 1, 2024, the monthly medical benefit plan contributions paid by employees
enrolled in the High Deductible Health Plan B by automatic payroll deductions from the
employee’s bi-weekly paycheck shall be as follows:

Tier Monthly Bi-Weekly
Contribution Contribution
Employee Only $45.71 $21.10
Employee Plus One $81.43 $37.58
Employee Plus Two or Three $91.50 $42.23
Employee Plus Four or More $137.24 $63.34

Any amounts in excess of the maximum monthly District contributions identified above shall
be paid for by the unit member by bi-weekly payroll deductions in equal bi-weekly amounts
without further authorization by the employee.

F. Active full-time employees hired prior to September 17, 2013, who are at least 55 years of
age and having ten (10) or more years of continuous full-time service are eligible for Retiree
Health Benefits.

G. The District shall provide employee only medical benefits on behalf of retired employees for
those retired unit members who were first employed by the District on September 17, 2013,
or later, who have ten years of continuous full-time District employment, and who retire
between the ages of sixty (60) to sixty-five (65). The District shall pay a maximum
contribution per month per retiree between the ages of sixty (60) and sixty-five (65) (and
who are otherwise eligible for retirement health benefits) toward the total cost of retiree
health benefit coverage identified in this Article as follows:

Retiree Only $1,146.41

This provision does not guarantee the continuance of any specific medical benefits plan by the
District. The retired employee may continue to pay for any coverage for the employee’s spouse
and/or dependents a long as the retired employee makes regular and timely payments for the
excess costs. The District's contribution for retiree medical benefits shall terminate upon the
sooner of the retiree's 65th birthday, upon eligibility of the retired unit member for Medicare, or
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upon the date that the retiree becomes covered by another employer who provides full health
benefits. The District's maximum contribution for retiree medical benefits shall be $1,146.41 per
month. The retired employee will be responsible for and pay to the District the cost for retiree
health benefits in excess of $1,146.41 per month. In the event that the retired employee fails to
make regular and timely payments to the District for the excess costs, the District's contribution
for retiree medical benefits shall cease.

Article 11 — No Concerted Refusals to Work

A

It is agreed and understood that there will be no strike, work stoppage, sick out, slow-down,
refusal or failure to fully and faithfully perform job functions and responsibilities, or other
interference with the operations of the IID by the PSA or by its officers, agents, or members
during the term of this MOU, including compliance with the requests of other employees or
labor organizations to engage in such activity.

The PSA recognizes the duty and obligation of its representatives to comply with the
provisions of this MOU and to make every effort toward inducing all unit members or other
employees to do so and to prevent any concerted refusal to work. In the event of a strike,
work stoppage, sick out, slow-down, refusal or failure to fully and faithfully perform job
functions and responsibilities, or other interference with the operations of the IID by PSA
members, the PSA agrees in good faith to take all necessary steps to cause those members to
cease such action.

It is agreed and understood that any PSA member violating this Article may be subject to
discipline up to and including termination of employment by the IID.

In the event of any concerted refusal to work, the I[ID has the right to suspend or modify any
provision of this MOU concerning leaves of absence with regard to those PSA members who
participate in the concerted refusal to work. This may include, but is not limited to, requiring
medical verification for absences where there is reason to believe that the absences are the
result of or an expression of concerted activity prohibited by this Article.

The IID and the PSA agree that it is to their mutual benefit to encourage the resolution of
differences through the meeting and negotiations process. Therefore, it is agreed that the PSA
will support this MOU for its term and will not appear before the Board of Directors to seek
change or improvement in any matter subject to the meet and confer process except by
mutual written agreement of the [ID and the PSA.

Article 12 — Negotiations Procedures

Negotiations shall take place at mutually agreeable times and places. The PSA may designate up
to a maximum of five (5) members of the PSA who shall receive release time without loss of
compensation during periods in which negotiations occur during the work day.

Page 8 0of 13



Page No. 10

Article 13 - Effect of Agreement

A.

The IID and the PSA mutually agree that the terms and conditions set forth in the Articles
and provisions of this Agreement represent the full and complete understanding and
commitment between the parties as to those terms which may not be altered, changed, added
to, deleted from or modified unless by mutual consent in writing or by a procedure expressly
allowing same stated in this Agreement.

The IID and the PSA mutually agree that this Agreement shall be in full settlement of all
issues which were, could have been, or may be the subject of meeting and negotiating. It is
further agreed that none of such issues shall be subject to meeting and negotiating during the
term of this Agreement unless by mutual consent in writing or by a procedure expressly
allowing same stated in this Agreement or any extension thereof. During the term of this
Agreement, the IID has the right to act on any matter not addressed in this Agreement as long
as such action is not in violation of a specific term of this Agreement.

Any policies and practices inconsistent with the express terms of this Agreement may be
deleted by the IID or modified to be consistent therewith. The IID may amend, change,
delete or adopt policies and practices so long as such policies and practices do not violate
specific and express terms of this Agreement.

Article 14 - Retirement

Effective January 1, 2024 or the first full pay-period following ratification of this Agreement by
the Board of Directors, whichever is later, the District will increase the 401(a)-plan contribution
from 9% to 10% based on employee’s creditable compensation.

Article 15 — Salaried Extra Hours

The District shall provide straight time extra hours compensation for PSA employees in the
following situations upon approval of the General Manager:

A.

When the Board of Directors adopts an Emergency Resolution due to unforeseen events, the
District will provide exempt PSA members straight time extra hours compensation for each
hour the employee works over 48 hours in a workweek. The compensation shall be paid at
straight time at a rate of one hour of compensation for each hour of extra-time work.

For Traders, Real-Time only, when an employee covers a vacant shift, on the Employee’s
normal day-off, the Employee shall be paid at one and one-half (1.5) of the regular hourly
rate as extra hours of compensation for that shift plus the applicable night shift-differential
premium based on the start of the work shift. Traders will not receive additional
compensation as an extension of their regular work scheduled hours.

Straight time extra hours compensation for the purpose of this MOU, is defined as the
employee’s bi-weekly rate of pay multiplied by 26 divided by 2080.
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D. Shift-Differential Pay Exclusive to Traders, Real Time:

1. Swing Shift commences: A Trader, Real Time, whose regularly scheduled work shift
commences at 12:00 noon or thereafter but before 8:00 p.m. shall be paid $1.50 for shift
premium per hour worked.

2. Graveyard Shift: A Trader, Real Time, whose regularly schedule work shift commences
at 8:00 p.m. or thereafter but before 4:00 a.m. shall be paid $1.80 shift premium per hour
worked.

3. Regular scheduled Traders, Real Time or other employees shall not be eligible for Shift
Differential Pay.

Other Items:

One-time Off-schedule Lump Sum Payment

The District will provide an Off-schedule Lump Sum Payment of $130.00 to be paid on January
12, 2024, or the pay-period following Board ratification, whichever is later. PSA unit employees
represented by PSA still employed by the District on the actual pay-day will be eligible for the
Off-schedule Lump Sum payment of $130.00. The payment shall be paid by regular paycheck
during a regular payroll cycle.

Salary Adjustment - Energy Construction Superintendents

The District shall provide a 10% salary increase to the following classifications effective on
January 1, 2024, or the pay-period following Board ratification, whichever is later:

1. Superintendent, Energy Construction and Maintenance
2. Superintendent, Power Restoration and Troubleshooting
3. Superintendent General, Energy Construction & Maintenance

For reference only, but not part of this MOU the District and PSA have agreed to modifications
to the following policies. The agreed-to modifications have been executed by the District and
PSA and apply to salaried employees:

1. Bereavement Leave — Policy 4298
Amend policy Section 2. Scope: This policy and procedures applies to full-time
employees.

2. Holiday — Policy 4296,
Amend policy and procedure to add Juneteenth as a District Holiday.

3. Standby Pay — 4300.

Employee shall receive three-hours of standby pay for holidays as identified in IID
calendar.
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4. Telework Policy — 1542
The District shall present PSA with a comprehensive policy that will provide some
positions remote/telework based on District’s business needs.

Rest of the Page Blank
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SIGNATURES

- 12
. Date: \
0 Avila, President, for the PSA

OGRS o la/&’/&a

Marcia V. Rivera, for the District
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Exhibit A - PSA CLASSIFICATIONS

Agricultural Pest Control Adviser
Agricultural Property Management Liaison
Auditor, Internai |

Auditor, internal [l

Auditor, Internal [l

Budget Coordinator

Business Analyst |

Business Analyst ||

Business Analyst HI

Business Control Analyst |

Business Control Analyst Il

Buyer

Buyer, Senior

Communications Coordinator
Communications Specialist

Community Outreach Representative
Compliance Administrator |

Compliance Administrator Il

Computer Systems & Application Specialist |
Computer Systems & Application Specialist i
Contract Administrator

Contract Specialist, Senior

Control Systems Specialist

Cybersecurity Specialist |

Cybersecurity Specialist II

Department Analyst

Distribution Interconnect Administrator
Educational Specialist

Electrical Distribution Qutage Coordinator
Electrical Transmission Outage Coordinator
Engineer |

Engineer ||

Engineer, Assistant (All Classes)
Engineer, Principal

Engineer, Senior (Water Department)
Environmental Project Manager, Senior
Environmental Specialist |

Environmental Specialist 1|

Facilities Ratings Controls Administrator
Financial & Settlement Analyst

Financial & Settlement Analyst, Senior
Financial Accountant

Financial Accountant, Senior

Financial Analyst, Principal

Foreman, General, Facilities Management Services
Foreman, General, Fleet

Foreman, General, Line Clearance Trimmer
Foreman, General, Materials & Stores
General Services Asset Manager
Generation Control & Performance Analyst
GIS Analyst |

GIS Analyst 11

GIS Specialist

Governmental Affairs Specialist
Hazardous Waste/Materials Specialist
Human Resources Specialist |

Exhibit A
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information Systems Architect, Applications
Information Systems Architect, Infrastructure
Information Systems Specialist |
Information Systems Specialist Il
Information Technology Systems Analyst
Informational System Administrator (OASIS)
Inter-Connect Transmission Contract Administrator
Key Customer Coordinator

Land Management Specialist ||

Manager of Program Planning & Development
Marketing Communications Specialist
Materials Analyst |

Materials Analyst |l

Multimedia Specialist

Occupational Health & Safety Analyst
Occupational Health & Safety Specialist
Officer, Collections

Officer, Community Outreach

Officer, Corporate Records

Officer, Government Affairs

Officer, Public Information

Performance Metrics Administrator
Planner, Distribution

Planner, Distribution, Senior

Planner, Generation Resources

Planner, Integrated Resources

Planner, Integrated Resources, Principal
Planner, Line Construction Resources
Planner, Substation Resources

Planner, Transmission

Planner, Transmission, Senior

Planner, Water Resources

Planner, Water Resources, Senior
Portfolio Manager

Program Development Specialist
Program Manager, Senior

Programmer Analyst |

Programmer Analyst I

Programmer Analyst Il

Project Coordinator

Project Development Coordinator

Project Development Planner

Project Development Planner, Senior
Project Manager

Project Manager, Senior

Public Affairs Specialist

Public Benefits Program Specialist

Public Information Officer

Purchasing Agent

Real Estate Specialist

Regulatory Compliance Specialist
Reliability Compliance Program Specialist
Revenue Protection Coordinator

Right Of Way Agent |

Right Of Way Agent Il

RV/ Park Liaison

Steam Plant Technician I

Strategic & Market Analyst

Exhibit A
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Strategic & Market Analyst, Senior

Strategic Business Coordinator

Strategic Business Specialist

Strategic Marketing Program Representative

Superintendent, Construction

Superintendent, Construction, Assistant

Superintendent, Customer Development Services
Superintendent, Customer Operations & Planning
Superintendent, Distribution Dispatching

Superintendent, Distribution System Planning

Superintendent, Electrical Outage Coordinator
Superintendent, Energy Compliance & Vegetation
Superintendent, Energy Construction & Maintenance
Superintendent, Facilities Management

Superintendent, General, Agriculture Water Resources
Superintendent, General, Business Information Systems Administrator
Superintendent, General, Distribution Dispatching
Superintendent, General, Efficiency Conservation Program
Superintendent, General, Energy Construction & Maintenance
Superintendent, General, Fleet and Compliance Services
Superintendent, General, Fleet Services

Superintendent, General, Generation Engineering & Operations
Superintendent, General, Generation Operations
Superintendent, General, Information Technology Infrastructure & Operations
Superintendent, General, Telecommunication
Superintendent, General, Transmission & Generation Dispatching
Superintendent, General, Water Operations Maintenance
Superintendent, Generation Maintenance

Superintendent, Generation Plants

Superintendent, Heavy Equipment Operations
Superintendent, Heavy Equipment Operations, Assistant
Superintendent, Materials & Stores

Superintendent, Power Restoration & Troubleshooting
Superintendent, Regulatory & Environmental Compliance
Superintendent, Substation Construction & Maintenance
Superintendent, Transmission Dispatching

Superintendent, Water Maintenance

Superintendent, Water Maintenance, Assistant
Superintendent, Water Operations

Superintendent, Water Operations, Assistant

Supervisor, CIPS Security & Compliance

Supervisor, Computer System Applications

Supervisor, Customer Call Center Operations

Supervisor, Customer Field Operations & Services
Supervisor, Customer Field Operations & Services, Assistant
Supervisor, Customer Services

Supervisor, Customer Services, Assistant (Call Center Services)
Supervisor, Distribution

Supervisor, Distribution System Planning

Supervisor, Electrical Metering

Supervisor, Emergency Management

Supervisor, Energy Business Process & Internal Controls
Supervisor, Energy Compliance & Training

Supervisor, Energy Optimization & Procurement

Supervisor, Engineering

Supervisor, Enterprise System & Applications

Supervisor, Field Engineering

Supervisor, Finance Business Controls & Process

Exhibit A
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Supervisor, Fleet Asset Program

Supervisor, Fleet Planning & Acquisition
Supervisor, Fleet Services

Supervisor, Generation Maintenance
Supervisor, Haz/Mat & Waste

Supervisor, Information Technology Support Services
Supervisor, Maintenance AAC River Division
Supervisor, Maintenance Planning & Scheduling
Supervisor, Management Information Systems
Supervisor, Operations Gas Turbine
Supervisor, Operations Hydro

Supervisor, Operations Steam

Supervisor, Purchasing Services

Supervisor, Real Property

Supervisor, Records Specialist

Supervisor, Relay Protection Engineering
Supervisor, Resources Planning, Strategies & Analysis
Supervisor, Safety & Occupational Health Services
Supervisor, Standards

Supervisor, Substation Engineering
Supervisor, Transmission Engineering
Supervisor, Utility Billing

Supervisor, Water Dispatching

Supervisor, Water Monitoring

Supervisor, Water SCADA

System Protection Compliance Administrator
Telecommunications Specialist

Trader |, Day-Ahead

Trader |, Real-Time

Trader I, Day-Ahead

Trader ll, Real-Time

Trader lll Real-Time

Trader lll, Day-Ahead

Trainer Electric System Operations
Trainer/Employee Development Facilitator
Training & Compliance Coordinator
Transmission & Generation Specialist
Transmission Scheduler, Day-Ahead

Water Conservation Analyst

Water Division Specialist

Water Program Management Specialist

Water Program Management Specialist, Senior
Watermaster

Exhibit A
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_Z www.iid.com
Y A century qfscrw'ce. Sinice 1911
December 26, 2023 BOARD AGENDA MEMORANDUM Consent
SUBJECT Non-Contract Unrepresented Salary Changes

DEPARTMENT Human Resources
PRESENTER Marcia V. Rivera, manager

Background
This item is to implement appropriate salary changes for those unrepresented salaried

not employed through a contract for the years 2024, 2025, and 2026.

Financial Impact
The financial impact of this action is approximately $389,790 over a three-year period.

Recommendation
Board approval of the following salary changes for non-contract unrepresented salaried
and still employed on the identified effective date of each item:

1. Effective January 1, 2024, a five-percent (5.0 percent) on-schedule salary increase
and it shall apply only to employees still employed by the District on January 1,
2024. Any unrepresented employee who is redlined on January 1, 2024 will not
receive any salary increase unless the 5.0 percent on-schedule increase results in
a salary increase to their job classification that exceeds their redlined pay rate.

2. Effective January 1, 2025, a four-percent (4.0 percent) on-schedule salary
increase and it shall apply only to employees still employed on January 1, 2025.
Any unrepresented employee who is redlined on January 1, 2025 will not receive
any salary increase unless the 4.0 percent on-schedule increase results in a salary
increase to the job classification that exceeds their redlined pay rate.

3. Effective January 1, 2026, a three-percent (3.0 percent) on-schedule salary
increase and it shall apply only to employees still employed on January 1, 2026.
Any unrepresented employee who is redlined on January 1, 2026 will not receive
any salary increase unless the 3.0 percent on-schedule increase resulits in a salary
increase to the job classification that exceeds their redlined pay rate.

4. The District will provide an Off-schedule Lump Sum Payment of $130.00 to be paid
on January 12, 2024 to unrepresented salaried still employed by the District on the
actual pay-day. The one-time lump sum payment of $130.00, will be paid by
regular paycheck and paid on the designated payday of January 12, 2024.
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A century of service, Since 1911
December 26, 2023 BOARD AGENDA MEMORANDUM Consent
SUBJECT Adopt Position on Federal Legislation

DEPARTMENT Executive
PRESENTER Antonio Ortega, government affairs officer

Background
During its meeting of December 21, 2023, |ID’s Federal Legislative Committee discussed

various priority bills and their potential impact to the district or its operations. Included
here for the board’'s consideration is a bill with a recommended position.

H.R. 5660 - Chuckwalla National Monument Establishment and Joshua Tree
National Park Expansion Act of 2023

This bill would provide for the protection of natural and cultural resources, Tribal
collaborative management, sustainable economic development, enhanced recreation,
and equitable access on Federal lands in eastern Imperial and Riverside counties,
California, and for other purposes.

The Chuckwalla National Monument would be approximately 660,000 acres and the
largest protected area of the Colorado Desert bioregion, which is a unique climate and
biological community in the California Desert. The proposed monument is located south
of Joshua Tree National Park and reaches from the Coachella Valley region in the west
to near the Colorado River in the east. Given the size of the monument, this effort would
contribute significantly to state and federal commitments to protect at least 30% of public
lands and coastal waters by 2030. Some of the species that would benefit include the
chuckwalla lizard, the desert tortoise, and the desert bighorn sheep.

The bill includes language that was carefully crafted with input from IID that protects
existing easements and rights-of-way for operations, maintenance, and construction of
existing and/or new utility infrastructure.

Recommended position: Support

Financial Impact
None.

Recommendation
Staff requests the board take a support position on the legislation summarized in this
memorandum.
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To provide for the protection of natural and cultwral resources, Tribal collabo-
rative managetmient, sustaimable ceonomic development, enhaneed recre-
ation, and equitable access on Fuederal lands in castern Imperial and
Riverside counties, California, and for other purposes.

IN THE HOUSE OF REPRESENTATIVES

SEPTEMBER 21, 2023
Me. RUtz introdueed the following bill; which was referred to the Committee
on Natural Resources

A BILL

To provide for the protection of natural and cultural re-
sources, Tribal collaborative management, sustainable
economic development, enhanced recreation, and equi-
table access on Federal lands in easterm Impenrial and
Riverside counties, California, and for other purposes.

1 Be it enacted by the Senate and House of Representa-
tives of the United States of America in Congress assembdled,
SECTION 1. SHORT TITLE.

This Act may be cited as the “Chuclkwalla National

Monument Estabhishment and Joshua Tree National Park

= R L " I

Expansion Act of 2023"".
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SEC. 2. CHUCKWALLA NATIONAL MONUMENT TRIBAL COM-
MISSION.

(a) ESTABLISIIMENT . —Not later than 180 dayvs after
the date of enactment of this Act, the Secretary shall es-
tablish a commission, to be known as the “Chuckwalla Na-
tional Monument Tribal Commission™.

(b) MEMBERSHIP.—

(1) MaKEUPr.—The Commission shall include a
representative from each culturally affiliated Tribe.

(2) ProceEss.—The Secretary shall conduet
government-to-government consultation with each
culturally affiliated tribe to determine the member-
ship of the Commission.

(¢} DUTIES —

(1) DUTIES OF THE COMMISSION.—The Com-
mission shall inform and provide mput to the devel-
opment and implementation of the management plan
alongside federal agencies.

(2) DUTIES OF THE SECRETARY.—The Sec-
retary shall—

(A) ensure the Commission is equitably n-
volved in the development and implementation
of the management plan and the subsequent
management of the Monument;

(B) incorporate mto the management
plan—

+HR 5660 IH
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(1) the traditional and historical
knowledge and special expertise of the
Commission; and

(11) public education and interpreta-
tion for traditional place names and the
cultural significance of lands within the
Monument, as the Secretary and the Com-
nission determine to be appropriate; and

(111) address funding, capacity buld-
ing, infrastructure for Tribes.

(d) PROCEDURES.—The Commission shall establish
such rules and procedures for the Commission as the Com-
nission determines to be necessary or desirable.

SEC. 3. CHUCKWALLA NATIONAL MONUMENT ADVISORY
COMMITTEE.

(a) ESTABLISHMENT.—Not less than 180 days after
the date of enactment of this Act, the Secretary shall es-
tablish an advisory council, to be known as the
“Chuckwalla National Monument Advisory Council”’,

(b) DuTIESs.—The advisory council shall advise the
Secretary with respect to the preparation of the manage-
nment plan for the Momument.

(¢) APPLICABLE Liaw.—The advisory council shall be

subject to—

*HR 5660 IH
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1 (1) the Federal Advisory Committee Act (5

2 U.S.C. App.);

3 (2) the Federal Land Poliecy and Management

4 Act of 1976 (43 U.S.C. 1701 et seq.); and

5 (3) all other applicable law.

6 (d) MeEMBERS.—The advisory couneil shall include 19

7 members, to be appointed by the Secretary, of whom, to

8 the extent practicable—

9 (1) one member shall be appointed after consid-
10 ering the recommendations of the Riverside County
11 Board of Supervisors;

12 (2) one member shall be appointed after consid-
13 ering the recommendations of the Imperial County
14 Board of Supervisors;

15 (3) one member shall be appointed after consid-
16 ering the recommendations of the Secretary of the
17 California Natural Resources Ageney; and

18 (4) nine members shall reside i, or within rea-
19 sonable proximity to, Riverside or Imperial counties
20 with backgrounds that reflect—

21 (A) the purposes specified in section 4(b);
22 and

23 (B) the mterest of persons affected by the
24 planning and management of the National
25 Monument, including persons representing pri-

+HR 5660 IH
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-ate land-ovwnership, non-governmental organi-
zations managing lands for conservation pur-
poses, and environmental, recreational, tourism,
or other non-Federal land interests.

(e) REPRESENTATION.—The Secretary shall ensure

6 that the membership of the advisory council is fairly bal-

7 anced in terms of the points of view represented and the

8 functions to be performed by the advisory couneil.

9
10
1
12
13
14
15
16
17
8
19
20
21
22

(f) TERMS.—

(1) STAGGERED TERMS.—Members of the adwi-
sory council shall be appointed for terms of three
vears, except that, of the members first appointed,
five of the members shall be appointed for a term
of one year and five of the members shall be ap-
pointed for a term of two vears.

(2) REAPPOINTMENT.—A member may be re-
appointed to serve on the advisory council upon the
expiration of the member’s current term.

(3) Vacancy.—A vacaney on the advisory
council shall be filled in the same manner as the
original appointment.

(2} QUORUM.—A quorum shall be eight members of

23 the advisory council. The operations of the advisory coun-

24 cil shall not be impaired by the fact that a member has

*HR 5660 TH
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not vet been appointed as long as a quorum has been at-
tained.

(h) CHAIRPERSON AND PROCEDURES.—The advisory
council shall elect a chairperson and establish such rules
and procedures as it deems necessary or desirable.

(1) SERVICE WITIHHOUT COMPENSATION.—DMembers of
the advisory council shall serve without pay.

(J) TERMINATION.—The advisory committee shall
cease to exist on the date that the management plan is
officially adopted by the Secretary unless the Secretary de-
termines to extend the advisory committee.

SEC. 4. EXPANSION OF JOSHUA TREE NATIONAL PARK.

Section 402 of the California Desert Protection Act
of 1994 (Public Law 103-433) is amended by inserting
“and the approximately 20,005 acres on the map entitled
‘Proposed Chuckwalla National Monunment’ and dated
September 20, 2023, after “‘October 1991 or prior,”.
SEC. 5. DEFINITIONS.

In this Act:

(1) SECRETARY.—The term ‘“‘Secretary’”’ means
the Secretary of the Interior.

(2) STATE.

The term “State” means the State
of California.

(3) INDIAN TRIBE.—The term “Indian tribe”

means the governing body of any Indian tribe, band,

+HR 5660 IH
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nation, pueblo, willage, community, component band,
or component reservation individually identified (in-
cluding parenthetically) on the list published by the
Secretary under section 104 of the Federally Recog-
nized Indian Tribe List Aet of 1994 (256 U.S.C.
5131).

(4) MANAGEMENT PLAN.—The term ‘“‘manage-
ment plan’” means the management plan prepared
under section 4(e)(10).

(5) Mar.—The term “Map” means the map ti-
tled “Proposed Chuckwalla National Monument”
and dated September 20, 2023.

(6) MoxvMENT.—The termy  “Monument”
means the Chuckwalla National Monument estab-
lished by section 4(a).

(7)  ComassioN.—The  term  “commission”
means the Chuclkwvalla National Monument Tribal
Commission established by section 6(a).

(8) ADVISORY COUNCIL—The term “advisory
council” means the Chuckwalla National Monument
Advisory Couneil established by section 7(a).

(9) DESERT RENEWABLE ENERGY CONSERVA-
TION rLAN.—The term “‘desert renewable energy
conservation plan” means the Record of Decision for

the Desert Renewable Energy Conservation Plan

«HR 5660 IH
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Land Use Plan Amendment to the California Desert
Conservation Plan, Bishop Resource Management
Plan, and Bakersfield Resource Management Plan
by the Bureau of Land Management, dated Sep-
tember 2016, as amended.
SEC. 6. FINDINGS.
Congress finds that the lands designated as the
Chuckwalla National Monument—

(1) are the ancestral homelands of numerous
Tribes including the Iviatim, Kwatsdan, Maara’yam,
Niiwii, and Pipa Aha Macav peoples, which include
today’s Cahuilla, Chemehuevi, Mojave, Quechan, and
Serrano nations and—

(A) continue to be regularly accessed and
utilized by these same Tribes today;

(B) will continue to be used by the Tribes
i the future;

(C) contain a complex trail syvstem estab-
lished by Native Americans for various uses in-
cluding spiritual travel, trade, communication,
and wiich connects to regions outside of the
Monument boundaries, including Avi Kiva Ame;

(D) include saecred sites, historie prop-
erties, traditional cultural places and cultural

landscapes, sacred items, objects of cultural

+HR 5660 TH
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patrimony, human remains, religious sites,

geoglyphs, petroglyphs, and pictographs with

significant value to the survival and well-being
of Tribal people and their knowledge systems;

(E) plants, wildlife, water sources, and
minerals which are connected together as part
of a greater cultural landscape; and

(F') the associated Indian Tribes have a
longstanding relationship to the area, acting as
its stewards since time immemorial, with obliga-
tions to care for the cultural, spiritual, and nat-
ural resources provided to them by the land in-
cluding sacred places, plants, wildlife, water
sources, and minerals;

(2) have nationally significant biodiversity,
oiven that thev are located m the transitional zone
where the Sonoran and Mojave Deserts come to-
gether;

(3) are home to a wide variety of topography
and elevation, leading to distinet microchmates and
ecosystems;

(4) are largelv intact, undeveloped, and adja-
cent to other federally protected areas such as Josh-
ua Tree National Park, Indian Pass Wilderness, and

the Palen/McCoy Wilderness;

*HR 5660 IH
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(5) are a refuge for over 150 plant species,

many found nowhere else, including—
(A) Munz’s cholla, California’s largest en-
demic cacti, located on the Chuckwalla Bench;
(B) California fan palm, a plant managed
and used extensively by Tribal people for thou-
sands of vears found in oases at Corn Springs,

Mecea Hills Wilderness, and elsewhere where

tectonic movements allow groundwater to seep

up; and

(C) the triple-ribbed milk-vetch, listed as
endangered under the Endangered Species Act,
as well as other sensitive species including

Emory’s erucifixion thorn and Meccea-aster;

(6) host some of the most extensive microphyll
woodlands (small-leaf trees like mwonwood and palo
verde) in California in places like Milpitas Wash, a
habitat critical to the survival of Tribal people, as
well as many species including the burro deer and
migrating birds;

(7) offer core habitat and essential nugration
pathways for wildlife, including over 50 sensitive

animal species, including

*HR 5660 IH
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(A) critical habitat for the Agassiz’s desert
tortoise, which is listed as threatened under the
Endangered Species Act;

(B) critical habitat for the desert bighorn
sheep, an iconi¢ species with declining numbers;

(C) habitat in mierophyll woodlands for
large numbers of resident and migratory birds,
which 1s erucial amid the otherwise major de-
clines in bird naumbers recorded in North Amer-
ica over the last 50 years; and

(D) former habitat for the endangered
Sonoran pronghorn in the Chuckwalla Bench,
the site of a multi-vear reintroduction effort
that is already underway;

(8) offer important ghmpses into key periods in

regional history, such as—

(A) the gold seekers who used an existing
Indigenous route to establish what i1s now the
Bradshaw Trail in the 1870s; and

(B) the invaluable training of more than
one million soldiers from across the United
States when these lands were part of the Cali-
forma-Arizona DManeuver Area from 1942-

1944,

*HR 5660 TH
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(9) provide outstanding outdoor recreation op-
portunities to local communities and visitors alike,
including hiking, horseback riding, motorized vehicle
use and mountain biking on designated routes of
travel, wildlife  viewing, hunting, climbing,
rockhounding, pienicking, and camping; and

(10) offer inexpensive acecess to public lands for
disadvantaged communities, including the farming
and farm laboring communities of the eastern

Coachella Valley and Blythe regions.

SEC. 7. DESIGNATION OF CHUCKWALLA NATIONAL MONU-
MENT.

(a) ESTABLISIIMENT.—Subject to valid existing
rights, there is established the Chuckwalla National Monu-
ment in the State, consisting of approximately 661,000
acres of Federal land administered by the Bureau of Land

Management, as generally depicted on the Map.

(b) Prrroses.—The pupose of the Monument is
to—

(1) eonserve, protect, and enhance for the ben-

efit and enjoyvment of present and future generations

the ecological, scenic, wildlife, recreational, cultural,

historical, natural, educational, and scientific re-

sources of the Monument; and

*HR 5660 IH
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(2) prownide for collaborative management with
culturally affiliated Tribes of Monument resources.
(¢) MANAGEMENT.—

(1) IN GENERAL.—The Secretary shall manage
the Monument—

(A) in a manner that conserves, protects,
and enhances the resources of the Monument;
(B) m accordance with—

(1) the Federal Land Policy and Man-
agement Act of 1976 (43 U.S.C. 1701 et
seq.);

(1) this section; and

(in) any other applicable law (includ-
ing regulations);

(C) in collaboration with enlturally affili-
ated Tribes; and

(D) as a component of the National Land-
scape Conservation System.

(2} UskEs.—The Secretary shall only allow uses
of the Monument that the Secretarv determines
would further the purposes described in subsection
(b).

(3) NATIVE AMERICAN ACCESS AND USE.

(A) AccEss.—The Secretary shall ensure

aceess to the Monument by members of an In-

*HR 5660 IH
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dian tribe for traditional eultural purposes and
activities.

(B) Usk.

In implementing this para-
graph, the Secretary, upon the request of an
Indian tribe, may temporarily close to the gen-
eral public use of one or more specific portions
of the Monument in order to protect the privacy
of traditional cultural activities in such areas by
members of the Indian tribe. The access and
use provided under this paragraph shall be con-
sistent with the purpose and intent of Public
Law 95-341 (42 U.S.C. 1996}, commonly re-
ferred to as the American Indian Religious
Freedom Act.

(4) RECREATION.—The Secretary shall con-
tinue to authorize, maintain, and enhance recreation
in the Monument, including, but not limited to,
camping, hiking, backpacking, sightseeing, nature
study, horseback riding, hunting, hang gliding,
climbing, mountain biking and motorized recreation
on authorized routes, and the noncommercial col-
lecting of rocks, minerals, and semi-precious
gemstones, so long as such recreational use is con-
sistent with the purposes specified in section 4(b),

this section, other appheable law (inclading regula-

+HR 5660 IH
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tions), applicable management plans, and input from
the Commission regarding potential impacts to cul-

turally sensitive sites and resources.

(5) MOTORIZED VEHICLES.—

(A) IN GENERAL.—Except in cases 1n
which motorized vehicles are needed for admin-
istrative purposes, or to respond to an emer-
gency, the use of motorized vehicles in the
Monument shall be permitted only on routes
designated by the management plan for the use
of motorized vehicles.
(B) INTERIM MANAGEMIEENT.-

(1} Except as provided in clauses (ii)
and (iii), until the completion of the man-
agement plan, the use of motorized vehicles
in the Monument shall be permitted only
on the routes displayed on the map entitled
“Chuckwalla National Monument Estab-
lishment and Joshua Tree National Park
Expansion”.

(i1) Nothing in clause (1) prevents the
Secretary from closing roads, trails, or
areas to motorized vehicles to protect nat-
ural or cultural resources, or for public

safety.

+HR 5660 TH
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(6) GRAZING.

The Secretary shall not estab-
lish any new allotments for livestock grazing that in-
clude any Monument land (whether leased or not
leased for grazing on the date of enactment of this
Act).

(7) EXISTING EASEMENTS AND  RIGIITS-OF-
WAY.—Nothing in this Act shall be construed to pre-
clude the renewal or assignment of, or interfere with
the operation, maintenance, replacement, modifica-
tion, upgrade, or access to, existing flood control,
utility, pipeline, and telecommunications facilities;
roads or highway corridors; seismic monitoring fa-
cilities; or other water infrastructure, including wild-
life water developments or water district facilities,
within or adjacent to an existing authorization
boundary. Existing flood control, utility, pipeline,
telecommunications, and seismic monitoring facili-
ties, and other water infrastructure, including wild-
life water developments or water distriet facilities,
may be expanded, and new facilities of such kind
may be constructed, to the extent consistent with the
proper care and management of the objects identi-
fied above and subject to the Secretary’s authorities

and other applicable law.

*HR 5660 IH
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(8) ACQUISITION  OF  VALID  EXISTING
RIGHTS.—The Secretary is authorized to acquire
through exchange, donation, or purchase from a will-
mmg seller, mining claims or other valid existing
rights within the monument that the Secretary de-
termines, after consultation with the Commission or
a cultwrally affilated Tribe, threatens cultural re-

sources within the monument.

(9) WITHDRAWAL—Subject to valid existing
) g

rights, all Federal land located in the Monument is
withdrawn from—
(A) all forms of entry, appropriation, and
disposal under the public land laws;
(B) location, entry, and patenting under
the mining laws; and
(C) operation of the mineral leasing, min-
eral materials, and geothermal leasing laws.

(10) ADJACENT MANAGEMENT.

(A) IN GENERAL.—The designation of this
Monument shall not create any protective pe-
1meter or buffer zone.

(B) ACTIVITIES OUTSIDE TIIE MONU-
MENT.—The faet that an activity or use on

land outside the Monument can be seen or

heard within the Monument shall not of itself

*HR 5660 IH
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preclude the activity or use outside the bound-

ary of the Monument.

(11) MILITARY ACTIVITIES.—Nothing in this
Act precludes—

(A) low-level overflights of military aireraft
over the Monuwment;

(B) the designation of new units of special
airspace over the Monument;

(C) the use or establishment of military
flight training routes over the Monument; or

(D) the use of Federal lands within the

Monument for off-road or off-trail training pur-

suant to agreements between the Secretary and

the Department of Defense.

(12) TrREATY RIGIITS.—Nothing in this Act al-
ters, modifies, enlarges, diminishes, or abrogates the
treaty rights of any Indian tribe, including off-res-
ervation reserved rights.

(13) JURISDICTION OVER RISII AND  WILD-
LIFE.

(A) IN GENERAL.

Nothing in this section
diminishes the jurisdiction of the State with re-
spect to fish and wildlife management, includ-
ing the regulation of fishing and hunting within

the Monument.

*HR 5660 IH
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(B) LIMITATIONS.—

(1)  REGULATIONS.—The Secretary
may designate by regulation areas in
which, and establish periods during which,
for reasons of public safety, administra-
tion, or compliance with applicable laws, no
hunting, fishing, or trapping will be per-
mitted in the monument.

(i1) CONSULTATION.—Except in emer-
gencies, the Secretary shall consult with
the appropriate State agency before pro-
mulgating regulations under subparagraph
(A) that close a portion of the monument
to hunting, fishing, or trapping.

WILDLIFE WATER DEVELOPMENT

PROJECTS.—In accordance with applicable law (in-

cluding regulations), the Secretary may authorize

structures and facilities, including maintenance of

existing structures and facilities, for wildlife water

development projects, including guzzlers, in the

Monument designated by this Act if—

(A) the structures and facilities are nec-

essary to fulfill the purposes of the monument

desceribed in subsection (b);

+HR 5660 IH
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(B) the structures and facilities will, as de-
termined by the Secretary, promote healthy,
viable, and more naturally distributed wildlife
populations; and

(C) the visual impacts of the structures
and facilities on the Monument can reasonably
be minimized.

(15) MAP; LEGAL DESCRIPTION.—

(A) IN GENERAL.—As soon as practicable
after the date of enactment of this Act, the See-
retary shall submit to the Natural Resources
Committee of the House of Representatives and
the Energy and Natural Resources Committee
of the Senate a map and legal deseription of the
Monument.

(B) CorrEcTIONS.—The map and legal
description submitted under paragraph (1) shall
have the same force and effect as if included in
this Act, except that the Secretary may correct
any clerical or typographical errors in the legal
description and the map.

(C) CONFLICT BETWEEN MAP AND LEGAL
DESCRIPTION.—In the case of a conflict be-
tween the map and the legal description, the

map shall control.

*HR 5660 TH
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(D) AVAILABILITY OF MAP AND LEGAL DE-

SCRIPTION.—Copies of the map and legal de-

seription shall be on file and available for publie

inspection in the appropriate offices of the Bu-
reau of Liand Management.

(16) NEW RIGITS-OF-WAY.—Nothing in this
Act prevents the Secretary from approving new
rights-of-way within the monument that the See-
retary determines, in consultation with applicable
State and loeal agencies and Tribes, are consistent
with—

(A) this Act,;

(B) applicable laws (including regulations);

(C) the Desert Renewable Energv Con-
servation Plan;

(D) the purposes of the Monwument de-
seribed 1n section 4(b); and

(E) the management plan.

(17) MANAGEMENT PLAN.—

(A) IN GENERAL.—Not later than 3 vears
after the date of enactment of this Act, the Sec-
retary shall develop a comprehensive plan for

the long-term management of the Monument.

«HR 5660 IH
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(B) TRIBAL CONSULTATION.—The Sec-
retary shall consult with culturally affiliated In-
dian Tribes in—

(1) the development of the manage-
ment plan; and

(1) making management decisions re-
lating to the National Monument.

(C) OTIER CONSULTATION.—In  devel-
oping the management plan, the Secretary shall
also consult with—

(1) appropriate State and local govern-
mental entities;

(1) the adwvisory counail; and

(111) members of the public.

(D) REQUIREMENTS.—The management
plan shall—

(i) assess opportunities to improve
recreational opportunities within, and ac-
cess to, the Monument i a manner that
conserves, protects, and enhances Monu-
ment. resources and furthers the purposes
desecribed in subsection (b);

(11) incorporate traditional ecological

knowledge; and

*HR 5660 TH
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(111) identify opportunities to interpret

Monument resources for members of the

public.

(E) INCORPORATION OF PLANS.—In devel-
oping the management plan, to the extent con-
sistent with this seection, the Secretary may in-
corporate any provision of an applicable land
and resource management plan.

(F) Errecr.—If there is a conflict be-
tween this section and the Desert Renewable
Energy Conservation Plan, the more restrictive
provision shall control.

(18) WILDFIRE.—In accordance with this Act

and appheable law (ineluding regulations), the Sec-
retary may take any measures within the monument
that the Seecretary determines to be necessary to
control fire, insects, and diseases, including, as the
Secretary determines appropriate, the coordination

of those activities with a State or local agency.

(19) INCORPORATION OFF ACQUIRED LAND AND

INTERESTS.—Any land or interest in land within the
boundary of the Monument that is acquired by the

United States shall

(A) become part of the Monument;

HR 5660 TH
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(B) be withdrawn in aceordance with para-
graph (13); and
(C) be managed in accordance with—

(1) the Federal Land Policy and Man-
agement Act of 1976 (43 U.S.C. 1701 et
seq.);

(11) this section; and

(ii1) any other applicable law (inelud-
ing regulations).

*HR 5660 IH
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